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Recognition & Agenda

• This is a significant investment of your time
• Your participation is appreciated
• Many different institutions, same goal 

9:00 Setting the Stage
Fundamental Shared Principles
Regulation Core Concepts
Regulation Definitions

10:15 Break 
10:30 Bringing It All Together in Practice
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Setting the Stage

So much is happening right now

• Pandemic challenges
• National demands for civil rights and justice
• Demands for due process through specific procedures
• Demands for justice for those impacted by sexual misconduct
• Changing laws and regulations

Because of new regulations, schools must focus on Title IX and balance it all
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To prepare you, as members of your school’s Title IX, team to:

Setting our Objectives

•

•

•

•

•

•

These objectives are complementary, not competing

5

remain true to your institution’s core mission;
effectively respond to sexual misconduct;
ensure fair, equitable and non-discriminatory processes;
develop shared language relating to Title IX processes; 
understand evidence, relevance, bias, conflicts & impartiality; 
comply with the federal and state laws and regulations.
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What is Title IX?

“No person in the United States shall, on the basis 
of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination 
under any education program or activity receiving 
Federal financial assistance.”

20 USCA Sec. 1681(a), June 23, 1972
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The New Title IX Regulations: Background

• Draft regulations published in November 2018
• Over 124,000 written comments submitted
• Final regulations published May 6, 2020 – 

Effective August 14, 2020

Fun Fact 
the preamble is more 

than 2,000 pages 
long – with over 

17,000 times more 
words than the 

law itself
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The New Title IX Regulations: Background

Estimated financial impact of the new regulations
• Government originally estimated that the regulations would save schools 

between $286-367 million
• It revised that estimate to reflect a projected cost to schools of between $48-62 

million

The regulations are primarily focused on one type of sexual discrimination
• Sexual harassment by or involving all faculty, students, staff, and volunteers
• The regulations do not over other types of sex or gender based discrimination
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You Share the Same Fundamental Principles
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Higher Education institutions share these core principles:



Principle #1: Commitment to 
Combatting Sexual Misconduct
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Principle #2: Commitment 
to Combatting Discrimination

For Higher Education, it is much more than a legal obligation, and encompasses 
far more than gender
Diversity, equity, inclusion, and combatting discrimination are central to the mission

• This commitment benefits everyone
• No one should be subjected to discrimination based on disability, race, color, 

religion, national origin, ancestry, genetic information, marital status, familial 
status, sex, age, sexual orientation, veteran status, or gender identity and 
expression
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Principle #3: Commitment 
to Fairness and Due Process

• Schools strive to ensure that their processes are fair and are designed to 
achieve just outcomes

• The participants in our processes are valued members of our community, worthy 
of dignity and respect

• Schools strive to instill confidence in their systems
• There are often legal obligations for fairness and due process

• Sources of those obligations for both public and private institutions can 
include constitutional requirements, state and local laws, and contracts
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